Dear Group Benefit Administrator:

By now you have probably heard about Pennsylvania’s new “mini-COBRA” law that took effect on July 10, 2009.  This law, like the Federal COBRA legislation that has been in effect for more than 20 years, allows certain employees and dependents who lose their group health insurance to elect to continue their coverage.  

Here is some important information you need to know about this new law:

· The new law only affects employers who offer group health insurance and normally employed 2 – 19 individuals on a typical business day in the prior year.  Larger employers continue to be subject to the Federal COBRA legislation.  If you have questions about which law applies to you, you can visit the Web sites of the Pennsylvania Insurance Department and the Department of Labor.  Information on mini-COBRA is available online at http://www.ins.state.pa.us/ins/cwp/view.asp?a=1274&Q=550035&PM=1.  Federal information on COBRA can be found at http://www.dol.gov/dol/topic/health-plans/cobra.htm.

· The law allows covered employees/eligible dependents to continue their medical and prescription drug coverage for up to nine months.  This is shorter than the continuation periods that apply for employees and dependents under Federal COBRA.  The law does not apply to supplemental benefits such as dental or vision coverage or to Healthcare Reimbursement Accounts (HRAs).
· Eligible employees who qualify for continuation of medical coverage under “mini-COBRA” may qualify for help paying their premiums.  The 65% premium subsidy provided under the American Recovery and Reinvestment Act of 2009 (ARRA) – also known as the “Stimulus Bill” – is available to certain covered employees and their eligible dependents who qualify for mini-COBRA because of an involuntary termination that occurs between July 10, 2009 and December 31, 2009.  For more information about ARRA and COBRA, go online to http://www.dol.gov/ebsa/cobra.html.
· The mini-COBRA law applies to covered employees and eligible dependents who have a “qualifying event” – such as losing their job – on or after July 10, 2009.  If you employed between 2 and 19 individuals on a typical business day in the prior year, you have certain responsibilities in terms of notifying your covered employees and their eligible dependents who lose their group health insurance about their rights under mini-COBRA.  These responsibilities extend to all covered employees and eligible dependents, including those who live or work outside Pennsylvania.
To help employers who may need assistance complying with the requirements of mini-COBRA, Highmark has made arrangements with HM Insurance Group to administer mini-COBRA for our small groups. HM Insurance Group has been providing COBRA administration services since COBRA was introduced in 1986, and they currently help many Highmark groups and other employers provide accurate, timely information to their employees so they can make the right decisions about continuing their health care coverage.  To learn more about the mini-COBRA administrative services available to you and the costs for these services, please refer to the enclosed flyer from HM Insurance Group.  Also enclosed is a more detailed notification regarding member rights under the new mini-COBRA law. 
We hope you find this information helpful and that you’ll consider HM Insurance Group for your mini-COBRA administrative services.  To select HM Insurance Group as your mini-COBRA administrator, please complete the enclosed form and fax it to the number on the form.  
If you have any questions, please contact your authorized Highmark agent or client manager.

Sincerely,
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Deborah L. Rice

Executive Vice President, Health Services

